
1
Workforce Pell Application Launch for Title IV Institutions | August 31, 2026



2

• Provide an overview of Workforce Pell 
eligibility and Maine’s Program 
Determination Policy 

• Provide institutions with an overview of the 
Workforce Pell program review process

• Provide an in-depth walk through of the 
application elements and process

Purpose 



Expands federal Pell Grant 
eligibility to approved short-
term workforce training 
programs that prepare 
students for high-skill, high-
wage, in-demand 
occupations.

Effective July 20, 2026, the 
program was established 
under the Working Families 
Tax Cuts Act.

Workforce Pell 
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Guiding Principles & Goals
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Primary goals: 

 Align programs with high-skill, high-
wage, in-demand occupational 
needs of Maine (as defined by 
state’s economic development 
priorities)

 Ensure quality outcomes 
(completion, placement, and value-
added earnings)

 Provide a transparent, consistent 
process for institutions and learners

Guiding principles for initial implementation:

 Build on existing processes and policies to integrate 
within (e.g., HWID job list and Maine Earns) vs. 
create entirely new, separate structure 

 Use lessons learned from the initial eligibility review 
to provide guidance to help expand the pool of 
eligible programs next year

Maine Workforce Pell Program Determination Policy approved July 30 by the 
State Workforce Development Board 
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Program Determination Policy 



To qualify, programs must first meet the basic standards under the federal statute. The program must 
have been in existence for at least one year (which means the eligible workforce program has met the 
required conditions for at least one year prior to approval) and: 

 Be offered by an accredited public, nonprofit, or for-profit entity eligible to participate in student aid 
programs under Title IV of the Higher Education Act;

 Be at least 8 weeks but less than 15 weeks in length (150 – 599 clock hours in duration); 

 Not be a correspondence course or part of a study abroad program;

 Lead to a recognized postsecondary credential that is stackable and portable (or prepares 
students for employment for which there is only one recognized postsecondary credential), and 
ensures that a student receives academic credit for at least one certificate or degree program at 
one or more eligible institutions;

 Align with the requirements of high-skill, high-wage, or in-demand industry sectors or occupations;

 Meets the hiring needs of employers or potential employers; 

 Demonstrate ≥70% completion (within 150% of normal time) and ≥70% placement (second quarter 
after exiting program); and

 Satisfy the U.S. Department of Education’s value-added earnings (VAE) standard.

Baseline Program Eligibility
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Maine Criteria for Identifying High-Skill, High-Wage or In-Demand Priority Occupations

An occupation may be designated as a WF Pell Priority Occupation if it meets all of the following baseline criteria: 
 In-demand occupation with average annual openings exceeding 20
 Aligned with industry sector defined in state or local economic development priorities 
 Minimum of 110% state minimum wage (to meet VAE threshold)
 Alignment of Workforce Pell training length and licensure /degree requirements

In addition to meeting the baseline criteria, an occupation must meet one of the following conditions:

Exclusions: 
- Occupations typically requiring a bachelor’s degree or higher, or occupations typically accessible with only a high school diploma, are excluded 

from Workforce Pell priority designation under this policy
- Eligible related technical instruction for registered apprenticeship programs automatically meet high-skill, high-wage, in-demand criteria 

Path1: High-skill, high-wage, in-demand
• Minimum education requirement meets or exceed 

“Postsecondary non-degree award“ or “HS diploma 
plus significant OJT (apprenticeship, moderate, 
long term)” 

• High-wage meaning median wage exceeds median 
wage of the state 

• Aligned with at least one of the top three sector in 
local workforce development areas 

Path 2: Essential, in-demand occupations
Occupations that are essential to the operation of Maine’s 
supporting public infrastructure systems—healthcare, 
childcare, housing, transportation, broadband and digital 
connectivity, and community-based services—and their 
role in enabling labor force participation and economic 
growth, consistent with Strategy E (Providing Supporting 
Infrastructure) of Maine’s Economic Development 
Strategy-- even if the occupation does not meet “high-
wage” or educational requirements stated above. 

OR
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Employer Validation 
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Policy guidance

Employer validation should primarily be provided through 
industry-led groups, such as:

 Industry associations 

 Sector partnerships (as defined by the State Workforce 
Development Board) 

 Program advisory boards (e.g., community college or university) 

 Other employer-led industry groups 

These entities must represent employers that:

 Have current or projected hiring demand in the occupation(s) 
associated with the program; and 

 Reflect the relevant regional or industry labor market served by the 
program. 

If validation through an employer-led entity is not feasible, programs 
may instead provide validation from a minimum of three Maine-
based employers that meet the same criteria above.

Supportingg Evidence includes but is not limited to: 

 Industry-defined career pathways with 
credential requirements published on Work 
Source Maine, or other industry-defined career 
pathway framework (documentation required)

 Registered apprenticeship schedule of work: 
Eligible RTI automatically satisfies requirements

 Employer hiring standards or published 
occupational qualification requirements 

 Competency or curriculum alignment 
materials 

 Formal endorsement letters from employers (if 
submitting an industry-led employer validation 
form) 

 Sector partnership, industry association or 
advisory board meeting minutes reflecting 
employer participation and curriculum review



Stackable Requirements 
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Stackable policy 
Programs may be determined to be stackable if there is evidence 
of alignment to additional credentials that can be 
accumulated over time to move individuals along an 
industry-defined career pathway or up a career ladder to 
different and potentially higher-paying jobs, unless the 
program prepares students for employment in an occupation for 
which there is only one recognized postsecondary credential.

The evidence must demonstrate that the credential is stackable 
by showing alignment to additional credentials at the originating 
institution or another institution of higher education participating 
in Title IV federal student aid programs. This includes 
demonstrating that the credential awards transcripted academic 
credit applicable to a higher-level certificate or degree program 
and/or is accepted in transfer toward specific credential or 
program requirements. 

Evidence includes, but is not limited to:

 Official transcripts or academic program 
documentation showing the award and 
application of credit, 

 Articulation agreements 

 Transfer-of-credit agreements

 Consortium or partnership agreements, 

 Registered apprenticeship schedule of work

 Other similar formal arrangements

Articulation agreements (or other form of 
evidence) must clearly specify the credits 
accepted and their applicability and be fully 
executed and in effect for a minimum of one year 
prior to the submission for program approval



Portable Requirements 
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Portable: A postsecondary recognized 
credential is considered portable when it is 
recognized and accepted as verifying the 
qualifications of an individual in other settings. A 
credential may be determined to be portable if 
one or more of the following are documented:

 Multi-employer recognition
 Industry-recognized status
 Labor market alignment
 Transferability of competencies
 Licensure or regulatory recognition



Workforce Pell Program Review Process 
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Institution identifies Workforce 
Pell-eligible program and 

submits program for review

Advisory Committee evaluates 
workforce alignment and 

program design and makes 
recommendation to State 
Workforce Development 

Board (SWDB)

SWDB evaluates and votes 
on whether to recommend it 

for Governor certification

If certified, Governor provides 
program certification form to 

the Institution to submit to the  
U.S. Department of Education 

(ED)

ED reviews program for 
federal eligibility and 

accountability 

ED makes final eligibility 
determination for program 

Institution provides data 
annually to support 

recertification 
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Review of the Workforce Pell Application Process 



Program Application – Steps to Apply 
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1. Institutions should review the Workforce Pell Program Determination 
Policy and Step-by-Step Submission Guide to confirm your program 
meets eligibility criteria, including alignment with Maine’s Workforce 
Pell Priority Occupation List.

2. Download, review, and complete the required forms and supporting 
documentation, including the: 

a. Data Sharing Agreement
b. Employer Validation Form(s) and supporting evidence provided by 

the institution
c. Evidence of stackability
d. Copy of the written agreement, if partnering with a non-Title IV 

provider
e. Participant Data Worksheet (review Step-by-Step Submission Guide for 

detailed instructions on how to complete and upload form) 
3. Complete the Workforce Pell Application. Institutions should be prepared 

to upload the required forms and supporting documents during the 
application process. 



Maine’s Workforce Pell Website
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website: www.worksourcemaine.com/pages/workforce-pell



Maine’s Workforce Pell Program Application
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Institution Information 
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Institution Information 
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Institution Information – Data Sharing Agreement 
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Program Information 
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Program Information 
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Program Information 
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Program Information 
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Program Information 
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Program Information 
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Program Information 
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Supporting Form – Employer Validation  
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Supporting Form – Employer Validation  
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Supporting Form – Employer Validation  
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Program Information 
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Participant Information 
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Supporting Form – Participant Data Worksheet 
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Participant Data Worksheet Upload  
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Step 1: Download and complete the worksheet
Download the Participant Data Worksheet and complete the 
worksheet using the instructions in the first tab of the template. All 
fields should be completed, except for the Program ID field in 
column D, for the program you are submitting. 

Step 2: Locate your Program ID
After completing the previous sections of the application, you will 
receive an email containing a unique Program ID for the program 
you are submitting. Keep your application open and check your 
email for the Program ID. Once you receive it, return to the 
completed Participant Data Worksheet and add your Program ID to 
all rows in column D. 

Step 3: Save and name the worksheet
Once the Participant Data Worksheet is complete and includes 
your Program ID:
 Save the file in CSV format. 
 Name the file using the following convention: 

ProgramName_InstitutionName_YYYY.csv.

Step 4: Upload the worksheet through MaineEARNS
With your Workforce Pell Application still open, go to MaineEARNS
(which will open in a new tab) and securely upload your completed 
Participant Data Worksheet.



Questions? 
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Email: workforcepell.dol@maine.gov

Website: https://www.worksourcemaine.com/pages/workforce-pell

WorkSource Maine and the State Workforce Development Board are committed to providing access, equal opportunity, and 
reasonable accommodations to its services, programs, and employment. Please contact us at 207-621-5165, TTY users call 
Maine Relay 711, or swb.dol@maine.gov should you require accommodations or alternative format materials. 


